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 North Peace Regional 

Landfill Commission 

Community Development Manager 
- Land Use Planning & Development 

- Economic Development 
- Communications (Events) 

- Agriculture 
- Human Resources & Safety 

- Fire Services, Deputy Disaster Services 
- Family & Community Support Services 

- Facilities  
(4 Full Time Employees) 

Corporate Services Manager 
- Financial Management 

- Communications 
- Legal Services 

- FOIP 
- Accounts Payable/Receivable 

- Payroll 
- Risk Management 

(4 Full Time Employees) 

Public Works Manager  
- Engineering Coordination 

- Transportation 
- Operations & Utilities 

- Equipment Pool 
- Open Space Maintenance 

- Landfill Services 
- Technology 

(6 Full Time Employees) 

Council Boards 
Commissions  
Committees 

Office Support 
2 Clerks 
(2 FTE) 

Agricultural 
Fieldman 

- Seasonal Staff 
& Contractors 

(1 FTE) 

Utilities Operator 
(Contract) 

Utility Operator I 
(1 FTE) 

Public Works Foremen 
- Gravel/Grading 

- Shop & Equipment 
- Shop Laborer 

- Seasonal Staff & 
Contractors 

(2 FTE) 

Executive Assistant  

Community 
Services Clerk 

(1 FTE)

Development 
Officer  
(1 FTE) 

Financial 
Services 
3 Clerks 
(3 FTE) 

County Electorate 
 

Boards 
Commissions  
Committees 

Director of Taxation & 
Assessment 

Chief Administrative Officer 
(Director of Disaster Services) 

- Council Support 
- Strategic Direction 

- General Management 
- Bylaw Enforcement 

(3 Full Time Employees) 

Clear Creek Fire 
Committee 

Agricultural 
Service Board 

1 Worsley Vol. Fire Chief 
1 Hines Creek Vol. Fire Chief 

Volunteer Fire Fighters 

Landfill 
Attendants  

(5 PTE) 


